Equality statement

Alliance in Partnership’s policy is to ensure that no employee or job applicant is treated less fairly because of their religion or religious belief, colour; race; age; nationality; ethnic or national origin; sex, sexual orientation; gender; disability; being marital or civil partner status or other conditions not justified in law or relevant to the performance of the job.

Every possible step will be taken to ensure individuals are treated equally and fairly and that decisions on recruitment, selection, training, promotion, and career management are based solely on objective and job-related criteria.

[bookmark: _GoBack]Alliance in Partnership is committed to the principle of equal pay for men and women.  In this context “pay” includes not only remuneration, but also other benefits of employment such as bonuses and access to facilities provided within the employment package from time to time.

Women and men employed by us are entitled to equal pay if they are undertaking work which is substantially similar or is of equal value to the organisation unless there are specific and clear reasons unconnected with their sex which explain and justify any differential in pay.  In some cases, individuals carrying out similar work may receive different salaries because of seniority, incremental points, qualifications and other such factors.

